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Quick View of New Regulations: Relevant Departments in Various Regions Issued Notices Conceming Job Stabilization and

Employment; Sichuan Issued Labor Disputes Judicial Views; Fuzhou Issued Notice to Regulate the Management of Housing
Funds
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Exploration of Typical Cases: The MOHRSS and the Supreme People’s Court Jointly Released the Fourth Batch of Typical
Labor and Personnel Dispute Cases; The Supreme People’'s Court Released Typical Cases to Safeguard the Rights and
Interests of Workers in the New Work Models
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Exploration of Typical Cases: Shanghai Released Typical Labor Dispute Cases
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Exploration of Typical Cases: Jiangsu, Hangzhou and Shenzhen Released Typical Cases of Trade Secret Protection
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Exploration of Typical Cases: Sichuan, Chongaing, Shandong and Other Places Havwe Successiwvely Released Typical Cases of
Labor and Personnel Disputes
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Quick View of New Regulations: Relevant Departments in Various Regions Issued Notices, Concerning Job Stabilization and Employment;

Sichuan Issued Labor Disputes Judicial Views; Fuzhou Issued Notice to Regulate the Management of Housing Funds

L NAEERE TR I TRAT (ORTIT 20254 15 B BE W\ 71 B IR T 4 K 5 & 3004 T 3h i 388 % )
The MOHRSS and Other Four Departments Issued the Notice on Carrying out a Special Operation
to Rectify and Regulate the Order of The Human Resources Market In 2025

20254F4F17H, AALES. HRFGER. HER. AZW. THRESRRA CRTITR2025FFEEWMA N BIRTHHF
BWUTHRERD) , HARERKERIG S FIRE SR T ASR B BEEENEE, DRMEE. A FRTS7HE.

On April 17, 2025, theMOHRSS, the Cyberspace Administration of China, the Ministry of
Education, the Ministry of Public Security, and the State Administration for Market Regulation
jointly issued the Notice on Carrying out the Special Action to Rectify and Regulate the Order of
the Human Resources Market in 2025, which emphasized the need to regulate illegal acts in labor
dispatch and other prominent unlawful issues in order to provide a law-based and fair market

environment.

2. NARERSE=ARITRAT (KT HE L 52t 5 Ml OR o 78 1 28 IR BR SR ik Mt ey 388 4 )
The MOHRSS and Other Two Departments Jointly Issued the Notice on Extending the
Implementation of Unemployment Insurance Policies to Stabilize Employment and Benefit the

People

202554 14H, AALES. MBS, BB R=MITBREEER (RTREEELME R RN E REGSRIER @) , WmE
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On April 14, 2025, the IOHRSS, the Ministry of Finance, and the State Taxation Administration
jointly issued the Notice on Extending the Implementation of Unemployment Insurance Policies to
Stabilize Employment and Benefit the People. The notice clarified the issues on two key points:
one is to assist enterprises in stabilizing job positions, and the other is to help workers enhance

their skills, both aimed at stabilizing employment and benefiting the public.

3. 55 e s ol 4% 5 R 55 3 AR 47 T AE LS A 4 R A sl B b 32 F T R
State Council Employment Promotion and Labor Protection Leading GrouReleased Plans

for Promotion of Employment

202553 H27H, BB EEMZT SR TAERSNARS (MAELFIR. Erimdk. W ZEREMB DAz
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On March 27, 2025, the State Council Employment Promotion and Labor Protection Leading Group
released the Implementation Plan for Increasing Potential and Expanding Capacity of Positions in
Key Areas, Key Industries, Urban and Rural Grassroots and Small and Medium-sized Enterprises

to Support Employment and Entrepreneurship for Key Groups. The plan supported employment and
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entrepreneurship for key groups, and mentioned the need to regulate labor dispatch employment in

accordance with the law to effectively safeguard the rights and interests of workers.

4 3 RBAT. BEBRDPATER CRIRE R EHAT3IHE)
The General Office of the Communist Party of China Central Committee and the General

Office of the State Council Issued a Plan on Special Initiativesto Increase Consumption
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On March 16, 202! the General Office of the Communist Party of China Central Committee and
the General Office of the State Council jointly issued a plan on special initiatives to increase
consumption, which mentioned the measures promoting the inclusion of all personnel participating
in the basic medical insurance for employees into the maternity insurance, pushing for the
removal of household registration restrictions for flexible workers to participate in insurance in

their employment locations, and strictly implementing the paid annual leave system.

5. NERR ARXTHEFHAETFURAERAENSWLE (—) )
Sichuan Issued the "Minutes of the Meeting on Severilssues Concerning the Adjudication

of Labor and Personnel Dispute Cases (l)

202553 A 10H, WNEFHANFSFUFBEZREEM CETHFREFHPNFFWURAERAENLVLE (—) ), $RT
PIER T DAR B R RS T8 #r MR8 0 B B 7 RRR D7 Bk R R B REERIIMN L Tr M2 . BIREI+ A A P TRt
HERHE.

On March 10, 2025, Sichuan Provinceissued the Minutes of the Meeting on Several Issues
Concerning the Adjudication of Labor and Personnel Disputes (I), which involved issues whether
an work-related injured employee can request severance pay when unilaterally terminating the
labor relationship on the grounds that the employer has not fully paid the salary during the period
of suspension of work with pay for work-related injury, and the calculation of the average monthly

wage over the 12 months prior to termination.

6. MMM R (RTH—PREAHAREEETERER)

Fuzhou Issues Notice on Further Regulating the Management of Housing Provident Fund

202554 H8H, BMMERAREEEZRLRA (RTH-PREAFARSEETERBEH) , AERFR TR
fir & 1k 37 3 ok R = ENTT SR E B AREEE BEE AT B BOFBATBIME O —BEEMET 5% (F) #FEt
BIAED , EEAREEEIHDNTREEIF.

On April 8, 2025, the Fuzhou Housing Provident Fund Management Committee issued the Notice on
Further Regulating the Management of Housing Provident Fund. The notice clarified that if the
labor relationship between the complainant and the complained company has been terminated for
more than three years, or if both parties have reached a written agreement on the arrears payment
of housing provident fund and have fulfilled it (such as negotiating to pay the arrears at a rate of
not less than 5% (inclusive)), the housing provident fund management institution will not accept

the complaint.
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Exploration of Typical Cases: The MOHRSS and the Supreme People’s Court Jointly Released the Fourth Batch of Typical Labor and
Personnel Dispute Cases; The Supreme People’s Court Released Typical Cases to Safeguard the Rights and Interests of Workers in the
New Work Models

202554 A9H, AALES. BmBERA A CRTBCARAH TSN H SRR BB , SERHENRDT:

On April 9, 2025, the MOHRSS and the Supreme People’s Court jointly issued the Notice on
Jointly Releasing the Fourth Batch of Typical Labor and Personnel Dispute Cases, showing the

following judicial views:
1. THIRTABAUKET AU IS WHE B B E R EKTZ TEFH, MG a8 NEERASHIERIN.

Work-related injured employees cannot claim an extension of the period of suspension of work
with pay solely based on a medical diagnosis certificate from a healthcare institution. Instead,

they should apply to the labor capacity appraisal committee for confirmation.

2. REARNFARBRESTHGENFEZ IR REE RS SR, AL L8R TR S 805 18 b P i,  MIAh 5+ 2
THEM.

It is illegal for the employer to unilaterally transfer the post and reducing the wage of female
employees due to pregnancy without their consent or a medical certificate indicating that they are
unable to perform their original job during pregnancy. Employers must make up the wage

difference for the female employees during their pregnancy.

3. FINBBALRIK AT 3B St SR 3, SBT3 R > SR & 0, N B0 7 06 i R il < Z2 3453 2%

When an employer fails to pay social insurance premiums for an employee as required by law,
resulting in the employee's dependents receiving less in funeral allowances, the employer shall

compensate for the difference in the funeral allowances.

4. AANBALRBENTHEHM LSRR, FahE BTRAANBAABEIS RITEHFRBR, AR E R

fale,
=X3

When an employer fails to pay social insurance premiums for an employee as required by law, and
the employee has to bear the costs that should have been covered by the employer, the employer

is liable for compensation for the employee's losses.

5. FEMLIRHI ST HER EARR T REEEAR . REBARA RRAEALGH RE LSRN R, NFRZRAE R TR TER
ik, FANBALE L E TR %R T .

The qualified subjects to bear non-compete obligations are limited to senior managers, senior
technical personnel, and other individuals with confidentiality obligations. Employees in security
positions are not qualified subjects, and non-compete clauses agreed upon with them by

employers are invalid.

202554 H30H, BEBERA TR B GS RE A R RG], R TRAES R A WM T8 & it 57 3
BEINEFHRR PSR EREEFIREINE, DEIIT TARESBARENB OB E K SUEAHE I E.

On April 30, 2025, the Supreme Peopl's Court released typical cases to safeguard the rights and
interests of workers in the new work models, addressing the following social concerns: recognition
of labor relationship based on employment facts and dominant labor management, the settlement

standard of liability insurance in the new work forms, and the assumption of the liabilities for
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damages caused to others or to themselves due to execution of work task.

=, ARG ERTRASHF WAL R BRA

Exploration of Typical Cases: Shanghai Released Typical Labor Dispute Cases

202554 A28H, LW ZhEEs BT AMRIRERA AT RS EE G ERAT RG], HhEIlT U TRERA:

On April 28, 2025, the Shanghai Second Intermediate People’s Court and the Shanghai MOHRSS
jointly released ten typical cases illustrating the interface between arbitration and litigation of

labor disputes, showing the following judicial views:

1 AR U LR A B R RALARER D7 30 & A 5 R I R LA AR P 2. 573 & AL E MR EM AL A ETE, #1F
T H &I &R MB AR EERBWER, BzBERE0isiaATESSET, AFES R TREET &R MRk
TR RIE R I B OL T ARRR T3 A R, ek EE .

Termination for “significant change in the objective circumstances” requires both substantive and
procedural compliance. Where a labor contractprovides that the basis for theexistence of the
position is a specific project, the project’s termination constitutes significant change which
leads to the performance of labor contraci impossible. Termination of thelabor contract after

unsuccessful negotiations on amendment, complies with the legal requirements.

2 . DmESLNHERY S FNE BT BN R S ENE RO, Gl (D ERREEITRER 3, TRE
BRRATREABRBRERHEZ I BERNT N, WREITESELNEE: () RTRIWHRBERFE—ER

B, (EAFRRERUWHRANE . REGUFBRFEL, FEREEKENTESELHRE; Q) YL TENRETEREN LK
AR ) R CRIA SRR WA RS R R, AR U BB LA mER A,

Termination of labor contract on grounds of serious disciplinary violations must balance the
seriousness of the employee’s behavior against the punitive outcome For example, i) an
administrative manager’s failure to discover a subordinate’s use of fake invoices for client
entertainment did not reach the threshold of serious disciplinary violation; ii) a sick-leave
certificate containing minor flaws, while the employer neither requested clarification nor confirmed
the medical fact, did not constitute fraud or serious disciplinary violation; by contrast, iii) an
employee who repeatedly sent tenants’ staff lewd WeChat messages during work hours committed

workplace sexual harassment, justifying lawful termination of the employee’s labor contract.

3. EERRRBRE RS ARIERERLHHR, MNega TERE. THRRME. SUEREISE RBIHIEE 23Rk

When an employee’s dereliction of duty and trust in a fraudster causes substantial economic loss
to the employer, the employee should compensate part of the loss, taking into account factors

such as length of service, wage level, and degree of fault.

4. 2 FE R LIS AR R PR BOR, B R EAR R R BB BT A3 B TR AR YR, R R LB

A n employer that abused special epidemic-era policies to adjust some departments’ salaries
through a democratic process was considered lacking legal basis, must make up for the difference

in wages.

5. AFNBAL LT ShE RBEATIRE X5 EENEHLE R RE XS, TIPSO REIZ M, W5 R %R T LB 2
ARZOMERT, MBEBSEWBIRGEREHLAE, BT RG LEERE .



An employer cannot deny non-compete compensatioron the sole ground that the employee had
not fulfilled his/her reporting obligations as agreed; a live-streaming host is a core employee of an
internet company who knows the operational data and other trade secretsis the eligible subject

for applying non-compete obligations.

6 . XA THWETHNESEVRTURTIRR, MRELSHFATREL SEFETHETFEER. AIEHE, RNEHSH
AT ERINE

To determine whether workers in new work forms and a comparhas ade-facto labor relationship,
arbitration and judicial authorities should be prudent in examination the actual arrangement,

management practice, and compensation structure in accordance with the law.

2025537 14H, EiET AT RS S A S SR ERBEN BT IEBE R R A CEBT BT X973 N E S BURM S A B
B (2023-20244F) ) , HEAMBETEXIFHAEF W RARRE], RESPELSFW. TOHMZ 50T,

On March 14, 2025, the Minhang District Labor and Personnel Dispute Arbitration Committee and
Minhang District People’s Court jointly published the “White Paper on Labor and Personnel
Dispute Mediation, Arbitration, and Trial in Minhang District (2023-2024)", together with the ten
typical cases. These spotlight methods for post-employment bonus disputes, and the validity of

work-injury compensation agreements.

M. BAEE: LHE. BiMT . RmYIHRAd LB E R R

Exploration of Typical Cases: Jiangsu, Hangzhou and Shenzhen Released Typical Cases of Trade Secret Protection

1 . 2025%E3H24H, YLI5 B R A AL AR B AR ARG (2020-2024) , HAp3ASRGI R EER R TEICETH A SBAL R
W RER . 5H NI REDICGEEERVMHN AT, EEBUETHA RO AR T UG EA . Wi A
PR B 0 2 SEHE R L AR AT BB EE AR B B BEB R A N A BT N BB R R AR, M R IU R ML AR, RIAK
AL ) R R B AT

On March 24, 2025, Jiangsu Higter People's Court released typical cases o f trade
secret protection (2020-2024), three of whichrelating ex-employees infringing on the trade secrets
of the former employer. Where an ex-employee who signed a confidentiality agreement with
the former employer and possessed trade secrets, imprcing and using the former employer’s
technical secrets, disclosing the technical information that he/she knows to be indispensable for
the implementation of the trade secrets, disclosing and instructing others to use the former
employer’s technical secrets illegally, all constituted infringement of the trade secrets andshall

be subject to the corresponding civil or criminal liabilities.

2 . 20256F4F23 0, UM R R A BUM 2 RE 202458 BE KRR 7= BUR] I DR B AR 5 DRI B AR 7= R FR S B R 451, Fhrpo AN 41
B R TRIUHT B AR A S 5k . SROIE R T R AR A e R IR LA A7 A T 7™ E A T
s RRIITHEARES .

On April 23 2025, Hangzhou IntermediatePeople’s Court released the typical cases on
intellectual property rights protection and development in Hangzhou courts for theyear of
2024, two of which arecriminal cases ofex-employees infringing on former employer’'s trade
secrets. The cases focus on the identification of trade secrets, the criteria for determining the

seriousness of infringement of trade secrets, the calculation of damages, etc.

3 .2025%F4H23H, WIIERERRA CRIITE 2 XA RIEB A% m ik m 9 TIEHRE — &5/ THE (2020-
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20244E) ) RSASROARES A SRG], Ko El T R A @A E B A R R R A, IR R KRR E A B
R T S%.

On April 23, 2025, Shenzhen Bao’anPeople’s Court issued the Report on the Judicial Protection of
Trade Secrets - Employers and Employees (2020-2024) and five typical casewon trade secrets,
which reflects the main modes and judicial opinions of trade secret
infringement, and provides guidance for enterprises to identify the risks and seup reasonable

confidentiality measures.

B, RERE: WA, ERW. WRESFDHMBESEEA T HAFF A BRA

Exploration of Typical Cases: Sichuan, Chongging, Shandong and Other Places Have Successively Released Typical Cases of Labor and

Personnel Disputes
20256E3H B4R, B WIS R AT 5 10 S 28 (R IR DA R 55 B NS SR U ST R4, X EAHE:

In March and April 2025,t h e courts and labor arbitration committees in various
regions have successively released typical casesregarding disputes related to women’s rights and

interests and labor and personne.

1 )IaX . 2025548 9H, IR R B K AT20244F B R B A+ RSN, KA G2 319U0 RN BRI 2
B R EB L A E I B R RE M EIF AR S EMESE RS, 2025548290, )RR ERABEEBRE
RAFE M HNEFPOEAANNRBERE), WRIFTBRAKINE. HaRBETE5EE. MLkt S ES R

A 20255F3A31H, RRERREE TR T AR T HRL D5 S 4l R BRG], RIS T HEL B R REIAE SR
R

Sichuan and Chonggqing: on April 9, 2025, Chongqging Higer People’s Court released ten typical
cases of civil trials in 2024, two of which ar¢ labor disputes, focusing on the reasonableness
o f misconducts circumstances stipulated in the employer’'s rules and regulations and the
reasonableness of the employee’s frequent arbitrationand lawsuits, etc. On April 29, 2025,
Sichuan Higher People’'s Court, Chongqing Higter People’s Court and other agencies jointly
released sixteen typical cases of labor and personnel
disputes, touching identification of employment relationship, implementation and change of labor
contracts, calculation of overtime pay, etc. Cn March 31, 2025, Chengdu
Intermediate People’s Court released ten typical cases of labor dispute on new work
models, which focuses on the determination of de factemployment relationship under the

new work models and other hot issues.

2 L WiFRAE: 202554280, IWARE RS AT ECE RAT LR 2024F E AN FF U RMBEE], Ko REl6HEMR
E: ZEH, FAANRALET RREA T &L SRR E IS SLE RN 55 30 AT M, B AES5 3 R4 AT 8 It e S LA
L ESLNHEERBRT AR, BAEAEERRE.

Shandong Province: On April 2& 2025, Shandong Higter People’'s Court and Human Resources and
Social Security Department jointly released ten typical cases of labor and personnel disputes in
2024. In Case 6, the employer transferred theemployee’s post based on the significant change in
the objective circumstances of the termination of the cooperation with a business partner, but
directly terminated the labor contract on the misconduct ground after the employee refused to

transfer to the new post, and is accordingly deemed as a wrongful terminat.on

30 REW. TRA: 2025370, RERB. REHREEBSRMAME LB AERPEBZES: " REkk. R4
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R

Tianjin and Guangdong: O n March 7, 2025, Tianjin Higter People’s Court and Tianjin Women
Judges’ Association released eight typical cases on the judicial protection of women’s rights and
interests, and Guangdong Higher People's Court and the Guangdong Women’s
Federation also jointly released a batch of typical cases on the protection of women’s rights and
interests. Each of these contains a Ilabor dispute between a femaleemployee and her

employer, which emphasis the dismissal protection for femaleemployees in special periods.

BhAh, B At BCORAR K57 3 A HAR R S U S R R ) E R IE

Typical cases of labor and personnel disputes releasedby other regions mainly include:
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