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HOEE / YEfRR / FRRIPIEE LR/

Regions Marriage Leave Maternity Leave and Paternity Leave Parental leave

iT#n /| (FEEfL/ No-change) | (EE1%/ Extend) (Fhig/ Add)

Jangsu | FERMEMEBE | ZHEEZTERMECBNER L, ERTET | BT TLEF/LEMNE, BikEE
MEERIOR /|PTF=+R, BEREZFERTITHRR /| HiE, HEARBMRSE / Promote the
Extension of 10 days | female employee granted with 30 additional days of | implementation of a parental leave
over the nationally | matemity leave on top of the nationally prescribed | system, with specific implementation
prescribed marriage | amount; paternity leave for male employees shall not | measures to be formulated by the
leave be less than | 5 days provincial people’s government

B/ (FEEfE/ No-change) | (FEZETL / No-change) (FiE Add)

Guizhou | FERMBMEEE | BEBERMEOSE, THRNABEOR, | SASNTROINLENASELS
MEERI0X /| BAEEPEREISE / In addition to the nationally | B /L& 10K / Parents of infant(s)
Extension of 10 days | prescribed maternity leave, the woman will have an | under the age of three shall be entitled to
over the nationally | additional 60 days of maternity leave, and the man | parental leave for 10 days each year
prescribed marriage | will have 15 days of paternity leave
leave

I | (G2 No-change) | (Fo3EFE / No-change) (Bt Add)

Sichuan | £ 42 B / No|[iEfR. EMAEN, EREZFEHREOR, 8 FUZAFUTHNXE, SEHIE
extended marriage | £ 8 54PEENFE / In addition to the nationally | ¥ 82 it+ XM B LB/ Parents of
leave prescribed maternity leave, the woman shall be| child(ren) under the age of three shall be

entitled to an additional maternity leave of 60 days, | entitled to parental leave for 10 days each
and the man shall be entitled to a paternity leave of | year
20 days

JIF/ | (EE Extend) (HEA/ Extend) (BRi8/ Add)

Jiangxi | pEFERMEOR | REZERAENEBS, WNFEATE, | EFX=ZASUTHE, SFRER
sk, BMEETA | S TEHPEB=1TH / In addition to the| FBMEFEE+BE LI Parents of
B/ Extension of 15 |nationally prescribed maternity leave, the woman | children under the age of three shall be
days over the shall be entitled to an additional matemnity leave of | entitled to parental leave for 10 days each
nationally preseribed 90 days, and the man shall be entitled to a nursing | year
marriage leave leave of 30 days

Bl (FLEEfE/ No-change) | ({B3E/ Adjust) (BhiE/ Add)

hilin ERERTAR /15 | BEREFFIMNEE, TLFEREREER. | EAFHMAESELFEW SR
days' leave for|{PiBigseh), EMDARYARBMSE. 2R UL ST ILE / Support the
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o or enterprises and institutions where
Fﬁﬂkﬁ@;ﬁ&ﬁﬁﬁﬁﬁzt+iﬁﬂfcmﬂﬁﬁmmu
Couples who give birth to children in accordance
with the policy may be rewarded with extended
maternity leave and nursing leave, with specific
measures to be formulated by the provincial people's
government. Female employees may extend their
maternity leave up to one year upon their application
and the consent of employers, their wages during the
extended maternity leave shall be paid at 75% of the
original amount

BT/ | (FTFEM No-change) | (FEFFE / No-change) (EhiE Add)
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¢ IMERIEFMER, |+hB, FHREAFTUSHETRUENEYE | HAXEETHEEILBE/ Parents of
WnE®+H / 15| 4%/ Female employees are entitled to maternity leave | infant child(ren) under the age of three
days’ leave for|for 180 days: male employees are entitled to nursing shall be entitled to parental leave for 10
marriage, and 10 days’ | leave for 15 days, which may be appropriately days each year
additional leave for | extended in special circumstances with reference to
attending premarital | the opinion of the medical treatment unit
medical examination
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