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Quick View of New Regulations: Relevant Departments in Various Regions Issued Notices

Conceming Job Stabilization and Employment; Sichuan Issued Labor Disputes Judicial

Views; Fuzhou Issued Notice to Regulate the Management of Housing Funds
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Exploration of Typical Cases: The MOHRSS and the Supreme People’s Court Jointly
Released the Fourth Batch of Typical Labor and Personnel Dispute Cases; The Supreme

People’s Court Released Typical Cases to Safeguard the Rights and Interests of Workers in
the New Work Models

|
SAIRG]: Mg RAR ST B A 4 S R SR A



i (] R 28 55 AT

Exploration of Typical Cases: Shanghai Released Typical Labor Dispute Cases

|
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Exploration of Typical Cases: Jiangsu, Hangzhou and Shenzhen Released Typical Cases of
Trade Secret Protection

BAZRE: DU)IE. ERW. ILREEL PGSR AR S 3 N B IR R )
Exploration of Typical Cases: Sichuan, Chongging, Shandong and Other Places Hawe
Successiwely Released Typical Cases of Labor and Personnel Disputes
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Quick View of New Regulations: Relevant Departments in Various Regions Issued Notices,
Concerning Job Stabilization and Employment; Sichuan Issued Labor Disputes Judicial Views;

Fuzhou Issued Notice to Regulate the Management of Housing Funds

L A RERITRA CGRTIFR2025451F BB 71 %IR58k 7 & AT 3 i@ &n )
The MOHRSS and Other Four Departments Issued the Notice on
Carrying out a Special Operation to Rectify and Regulate the Order of

The Human Resources Market In 2025

202554 A17H, ANAEER. HRMGER. HEEH. AW THREBRRA (KTIT
JE2025FFE WA N RIEWZ 7 LT EAND , HA R kiEBIa Y FIREEE
ITRERINEESMAE, DIRMEE. A PRI,

On April 17, 2025, theMOHRSS, the Cyberspace Administration of
China, the Ministry of Education, the Ministry of Public Security, and
the State Administration for Market Regulation jointly issued the
Notice on Carrying out the Special Action to Rectify and Regulate the
Order of the Human Resources Market in 2025, which emphasized the

need to regulate illegal acts in labor dispatch and other prominent
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unlawful issues in order to provide a law-based and fair market

environment.

2. NALERSE=ARITRAT (R T ESE SEHE 2 Ml (R G A% i A8 R BUSR 14 1t 3@ )
The MOHRSS and Other Two Departments Jointly Issued the Notice on
Extending the Implementation of Unemployment Insurance Policies to

Stabilize Employment and Benefit the People

2025¢E4F 14H, AALER. WBGE. B R=MIREHR (T EEELHE KRk AR
M RBUORTE RGBSR , 6 E L2 ST BY /) b A3 R b4 LA B 71 55 3 1R T+ BE P i
M RBUR2ESE .

On April 14, 2025, the IOHRSS, the Ministry of Finance, and the State
Taxation Administration jointly issued the Notice on Extending the
Implementation of Unemployment Insurance Policies to Stabilize
Employment and Benefit the People. The notice clarified the issues
ontwo key points: one is to assist enterprises in stabilizing job
positions, and the other is to help workers enhance their skills, both

aimed at stabilizing employment and benefiting the public.

3. HEBEMWARHENG R TEFSPARGRLGVXRFTR
State Council Employment Promotion and Labor Protection

Leading Group Released Plans for Promotion ofEmployment

2025¢E3A27H, EFBsAREM TSR TR MRS COINAE RS, ERAT
A 3 2 B R AN AL IE YA SRR E AR AL B SERE T 5D » SRR E AR
Ay, FRBIKIEMTEDT FIREM T, TILRES SE A .

On March 27, 2025, the State Council Employment Promotion and
Labor Protection Leading Group released the Implementation Plan for
Increasing Potential and Expanding Capacity of Positions in Key
Areas, Key Industries, Urban and Rural Grassroots and Small and
Medium-sized Enterprises to Support Employment and
Entrepreneurship for Key Groups. The plan supported employment and
entrepreneurship for key groups, and mentioned the need to regulate

labor dispatch employment in accordance with the law to effectively
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safeguard the rights and interests of workers.

4. pILh R B AT BEBEDPATEHER (RIRBERELHIT3HHR)
The General Office of the Communist Party of China Central
Committee and the General Office of the State Council Issued a

Plan on Special Initiativesto Increase Consumption

2025¢E3A16H, FIFRLGAT. BFERDPAT A (RI|WHEFZTHITH TR , Kb
REE SR TEARETREKERARPNETRE . HESHDOH RGN RER
kS R A P EERR A L A T S B SRR B R S 2

On March 16, 202! the General Office of the Communist Party of
China Central Committee and the General Office of the State
Council jointly issued a plan on special initiatives to increase
consumption, which mentioned the measures promoting the inclusion of
all personnel participating in the basic medical insurance for
employees into the maternity insurance, pushing for the removal of
household registration restrictions for flexible workers to participate in
insurance in their employment locations, and strictly implementing the

paid annual leave system.

5. MMNERR A RTHEAFHAFFURFARABEHSWEE (—) )
Sichuan Issued the "Minutes of the Meeting on Severi Issues
Concerning the Adjudication of Labor and Personnel Dispute

Cases (I)

20254E3H10H, MWIEFHANEFUABZREEAM (KT HFEFHAFFURMEER
B LE (—) ), $ERIHRTUANBLREH A HME LEHHAE N d 85
R R FZRBRERIATEFAME. BIRET+ MR FHITEEEE.

On March 10, 2025, Sichuan Provinceéissued the Minutes of the
Meeting on Several Issues Concerning the Adjudication of Labor and
Personnel Disputes (I), which involved issues whether an work-related
infjured employee can request severance pay when unilaterally
terminating the labor relationship on the grounds that the employer has

not fully paid the salary during the period of suspension of work with
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pay for work-related injury, and the calculation of the average monthly

wage over the 12 months prior to termination.

6. MMM kA (RXTH—PREAEBARESEE TIEREM)
Fuzhou Issues Notice on Further Regulating the Management of

Housing Provident Fund

202554 A8H, MMEEARESERRR KM (RTH-PRBEFARESEHTIEN
R, HUEBFIR T S8 IRVFRAL LI 5T B 58 Rl = BT O E S AR e A E
HIERAHE B OFET I K B —BUEAMET 5% (&) SUFtfia gD , FE AR
ESEHEIMEAD T ZEEVF.

On April 8, 2025, the Fuzhou Housing Provident Fund Management
Committee issued the Notice on Further Regulating the Management of
Housing Provident Fund. The notice clarified that if the labor
relationship between the complainant and the complained company has
been terminated for more than three years, or if both parties have
reached a written agreement on the arrears payment of housing
provident fund and have fulfilled it (such as negotiating to pay the
arrears at a rate of not less than 5% (inclusive)), the housing provident

fund management institution will not accept the complaint.

= BBRE A, BREBERKSEAENMTHAETFRRBRE, BR
Bt 2 A 3t Rk T 35 57 3 3 A 2 OR B S B R 45

Exploration of Typical Cases: The MOHRSS and the Supreme People’s Court Jointly Released the
Fourth Batch of Typical Labor and Personnel Dispute Cases; The Supreme People’s Court Released

Typical Cases to Safeguard the Rights and Interests of Workers in the New Work Models

202554 H9H, AMLEE. BBtk E R CRTBeE & A2 A7 30 N3 S U R 52461 1Y
MR, BEEREERAT:

On April 9, 2025, the IOHRSS and the Supreme People’s Court jointly
issued the Notice on Jointly Releasing the Fourth Batch of Typical

Labor and Personnel Dispute Cases, showing the following judicial



p=AlRE A= s
views:

1. TABR TAROUR BT HUA S WHE B 15 E 3K E A= TR F, TN 553 I e R 57
= HIERHIA.

Work-related injured employees cannot claim an extension of the
period of suspension of work with pay solely based on a medical
diagnosis certificate from a healthcare institution. Instead, they should

apply to the labor capacity appraisal committee for confirmation.

2. R&ANFBERESTHUIE 2N G E N IR 57 3 8 7%, AN S R e BR TR 2
BT 3 B e i, NAN ST T3 = 40

It is illegal for the employer to unilaterally transfer the post and
reducing the wage of female employees due to pregnancy without their
consent or a medical certificate indicating that they are unable to
perform their original job during pregnancy. Employers must make up

the wage difference for the female employees during their pregnancy.

3. AANBARKREAT SHEHMIE RS, SEOTEE BB OTREME R, HNBRA
O 5 B T A < 22 AR 2K

When an employer fails to pay social insurance premiums for an
employee as required by law, resulting in the employee's dependents
receiving less in funeral allowances, the employer shall compensate for

the difference in the funeral allowances.

4. ANBARIKZE AT SHEHNESRE T, 5530E BTRANBARBE D R 30E K
Bk, WA NBALERIR R

When an employer fails to pay social insurance premiums for an
employee as required by law, and the employee has to bear the costs
that should have been covered by the employer, the employer is liable

for compensation for the employee's losses.

5 . SRMLRRHI XSS HER ERRTREEEANR. MEBARNBMHARGE RE LFHIA
i, WNERZKMKRTARTEE TG, AABRASHLE TR KR T
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The qualified subjects to bear non-compete obligations are limited to
senior managers, senior technical personnel, and other individuals with
confidentiality obligations. Employees in security positions are not
qualified subjects, and non-compete clauses agreed upon with them by

employers are invalid.

20255F4H30H, mEBi A T HBES T E R REAB RG], R TRt RY]
R ARYE A THESR AT s E HINE TSR R BT 25 5% 33 A R B 2 % s
WRE, BAERIAT TARMESBABRFEMB OB F K SHEAHE H .

On April 30, 2025, the Supreme Peopl's Court released typical cases
to safeguard the rights and interests of workers in the new work
models, addressing the following social concerns: recognition of labor
relationship based on employment facts and dominant labor
management, the settlement standard of liability insurance in the new
work forms, and the assumption of the liabilities for damages caused

to others or to themselves due to execution of work task.

=, BBRE. LETRATEHF UYL REEH)
Exploration of Typical Cases: Shanghai Released Typical Labor Dispute Cases

20254F4H28H, Ligm ks bigi A RILRIRA +AN5 3 Sl Sy B ik s A
RBl, HAEET LT EEHE WA

On April 28, 2025, the Shanghai Second Intermediate People’s Court
and the Shanghai MOHRSS jointly released ten typical cases
illustrating the interface between arbitration and litigation of labor

disputes, showing the following judicial views:

1 ARIE IR LR A RS %5 3 & A 7% Rl I R SRR 24 . 3l e RZE N
MR EMRESETE, SFEHELIERFEEREAREERBUKER, Bz
RSB s ERTEREET, ARES R LRARE R 3 & F N AT PR R IE R
RO T ERRITBIE R, RFaiEfE.
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Termination for “significant change in the objective circumstances”
requires both substantive and procedural compliance. Where a labor
contract provides that the basis for theexistence of the positionis a
specific project, the project’s termination constitutes
a significant change which leads to the¢ performance of labor
contract impossible. Termination of thelabor contract after
unsuccessful negotiations on amendment, complies with the legal

requirements.

2 VARS8 R B & RN BAT N B R SR RIS AR, Biltn:
(D AR HERRER—3, THREERKA TR ERREREZ D BERNT
N, MRZBEBLHEE; (2) RIRZKHBRABFE—EBE, HAFRRER
WHBANE . REIANRBRESEL, BHEREEMEN™ESLHNER: Q) WILTIEAR
FE AR 18] 22 Yk AP B 5 A4 & (A8 A I E BRI R, AR I EELA
HIfRRR Ak

Termination of labor contract on grounds of serious disciplinary
violations must balance the seriousness of the employee’s behavior against
the punitive outcome. For example, i) an administrative manager’s failure
to discover a subordinate’s use of fake invoices for client
entertainment did not reach the threshold of serious disciplinary
violation; ii) a sick-leave certificate containing minor flaws, while the
employer neither requested clarification nor confirmed the medical fact,
did not constitute fraud or serious disciplinary violation; by contrast,
iii) an employee who repeatedly sent tenants’ staff lewd WeChat
messages during work hours committed workplace sexual harassment,

justifying lawful termination of the employee’s labor contract.

3. HEERRRBEGEERS AFTIERERLT IR, Nga TIENE. TRRE. ST
S EN e ik 1

When an employee’s dereliction of duty and trust in a fraudster causes
substantial economic loss to the employer, the employee should
compensate part of the loss, taking into account factors such as

length of service, wage level, and degree of fault.
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4 . o~ T R A A RO BRIBUR, B R BB TR # R AR, MR
TREH.

An employer that abused special epidemic-era policies to adjust some
departments’ salaries through a democratic process was
considered lacking legal basis, must make up for the difference in

wages.

5. ATABEA AT BhE RIBAT R 55 BN E HE R FEAL PRI (55, AT3 R STAT 52 Ml FR 1
ZUraME; HRERETEBRMARZOMERT, MEBERSERBERE S SR
&, BT FNFRE L F TS E A

An employer cannot deny non-compete compensatioron the sole
ground that the employee had not fulfilled his/her reporting obligations
as agreed; a live-streaming host is a core employee of an internet
company who knows the operational data and other trade

secrets, is the eligible subject for applying non-compete obligations.

6 . X T HESEWRBUEITHRR, NRELFRHAIERL SeHENEEL
TR, ATEHE. RS E ST HILE.

To determine whether workers in new work forms and a comparhas
a de-facto labor relationship, arbitration and judicial authorities should
be prudent in examination the actual arrangement,
management practice, and compensation structure in accordance with

the law.

2025%E3 3 14H, LW RATX AN FESF UM EBEM KT ERILR A (LT RTX
FHANESF VAP RS FA AL (2023-20244F) ) , HRARITXHFHAFESHWTK
WAVZE], REBPRFERESW . THAME TS 1R R .

On March 14, 2025, the Minhang District Labor and Personnel Dispute
Arbitration Committee and Minhang District People’s Court jointly
published the “White Paper on Labor and Personnel Dispute Mediation,
Arbitration, and Trial in Minhang District (2023-2024)”, together with

the ten typical cases. These spotlight methods for post-employment
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bonus disputes, and the validity of work-injury compensation

agreements.

PO, SRR oA BT WINT R A v LB AR 40 i B R4

Exploration of Typical Cases: Jiangsu, Hangzhou and Shenzhen Released Typical Cases of Trade

Secret Protection

1 20253240, TLIFmRE R AR R LA B VAR A RE) (2020-2024) , HA3AHHE
B8 KBS HR A TRIUAT AN A LA E KB . 5 NBALZIT IR b U3 5 42 i WL A
FHR T, ESIRE AT AN BB ARBE T CABUEE A 15 fih A\ 35 58 A 260 R S B 7 Ml
MEATFBRIOBARG R B REIR SN AN B RARBE, WHREILHE
AEREE, LAIEAR R RS R AT .

On March 24, 2025, Jiangsu Higter People’s Court released typical
caseso ftrade secret protection (2020-2024), three of
which relating ex-employees infringing on the trade secrets of the
former employer. Where an ex-employee who signed a confidentiality
agreement with the former employer and possessed trade secrets,
improving and usi n gthe former employer's technical secrets,
disclosing the technical information thal he/she knows to be
indispensable for the implementation of the trade
secrets, disclosing and instructing others to use the former employer’s
technical secrets illegally, all constituted infringement of the trade
secrets and shall be subject to the corresponding civil or criminal

liabilities.

2 . 20254E4H23H, BN R BER A I I B 2024 4E BE 1R PR A E] AR 3 B AR 55 R i R AR
FEHRBREIREE)”, HAANRFNEIR R TRICEH N BB ERE. =6
B RET RN E RIEEAMFE T AE T ER AW BRI EARES
I 2

On April 23 2025, Hangzhou

Intermediate People’s Court released the typical cases on intellectual

"



i (] R 28 55 AT

property rights protection and development in Hangzhou courts for
t heyear of 2024, two of which arecriminal cases ofex-
employees infringing on former employer’s trade secrets. The cases
focus on the identification of trade secrets, the criteria for determining
the seriousness of infringement of trade secrets, the calculation

of damages, etc.

3 .2025%4H23H, WINERERRA RV EZX N RER LA & R TI/ER
H—BNVERTE (2020-20245F) ) K5I A RE], HAEE TRl i%ER
W FEEER R FERA SR, AR XSG E S ERFEREERE T 5%,

On April 23, 2025, Shenzhen Bao’anPeople’s Court issued the Report
on the Judicial Protection of Trade Secrets - Employers and Employees
(2020-2024) and five typical cases on trade secrets, which reflecs the
m a i n modes and judicial opinions of trade secret
infringement, and provides guidance for enterprises to identify the risks

and set up reasonable confidentiality measures.

Fi. RERE: WIE. ERW. WREFSHBEERMTHANFHFIAUR
i

Exploration of Typical Cases: Sichuan, Chongqing, Shandong and Other Places Have Successively

Released Typical Cases of Labor and Personnel Disputes

20256F3H EAR, AR B LIl 82 R AT 5 10 Lo s DR BR DA & 57 s N AR G U S AR R
B, EEAHE:

In March and April 2025,the courts andlabor arbitration committees in
various regions h a v e successively released typical
cases regarding disputes related to women’s rights and

interests and labor and personne.

1 DX 20255F4 9, BERFERERAM2024F EREFH A+ RMBEMSE, Hbg
TR FW, REMAANBA ARG ERER ™ ERLHE RN, FhERERE
hEIFA RSB MEERE; 2025E4H29H, W)IRERE. BERHEBREFBR S A5 —(573h
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ANBEFPSEHANRBRE], BRIFHRRKINE. FaRBETS5ZE. mERHHER
HESEI B 20254E3 31 H, Bl BT A0 T G Hstlk B 4597 3 4+ R A R
B, REEFILE T HF L5730 K REAEF AR

Sichuan and Chonggqing: on April 9, 2025, Chongqging Higer
People’s Court released ten typical cases of civil trials in 2024wo of
which are labor disputes, focusing on the reasonableness
of misconducts circumstances stipulated in the employer’s rules and
regulations and the reasonableness of the employee’s frequent
arbitration and lawsuits, etc. On April 29, 2025, Sichuan Higer
People’s Court, Chongqing Higter People’s Court and other agencies
jointly released sixteen typical cases of labor and personnel
disputes, touching identification of employment relationship,
implementation and change of labor contracts, calculation of overtime
pay, etc. Cn M ar c h 31, 2025, Chengdu
Intermediate People’s Court released ten typical cases of labor
dispute on new work models, which focuses on the determination of de
facto employment relationship under the newwork models and other

hot issues.

2 CWLFRA: 20254280, \WARE RS ANLTBCE KA 1L R B2024F E 5 S NF S
TREER, HPROIOERRE: ZRH, AARMETREEETLEEERNER

B ERBUNFTEEHAT AN, BEFHEELIITEKRERUY L=EELAHE
BRI A, HNENEEER.

Shandong Province: On April 28 2025, Shandong Higter People’s Court
and Human Resources and Social Security Department
jointly released ten typical cases of labor and personnel disputes in
2024. In Case 6, the employer transferred theemployee’s post based on
the significant change in the objective circumstances of the
termination of the cooperation with a business partner, but directly
terminated the labor contract on the misconduct ground after
the employee refused to transfeito the new post, and is accordingly

deemed as a wrongful termination.

13
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3 REW. TTRAE: 2025F347H, RERBE. RIETLEE e R AR E L a8 7%
RPVUARE; T"HRER AR OLBRE SBCE R — g 0 e a8 S R,
HABZW RN LR TERNBA RS S F, 8= IR T e Ry

Tianjin and Guangdong: On March 7, 2025, Tianjin Higlter People’s Court
and Tianjin Women Judges’ Association released eight typical cases on
the judicial protection of women’s rights and interests, and Guangdong
Higher People's Court and the Guangdong Women’s
Federation also jointly released a batch of typical cases on the
protection of women’s rights and interests. Each of these contains a
labor dispute between a female employee and her
employer, whichemphasis the dismissal protection for

female employees in special periods.

BEAh, oAt X R AR B 57 3 S AR 50 S UK S B SR ) E B4

Typical cases of labor and personnel disputes releasedby other

regions mainly include:

Jex BT R A A R, L T T A
A PR B A B RAT 2 S S S
5 o B R 20044 7 553 A S84 K R SR

MRERSTARR. WE TaBa kA BRI E S T4 R

E
ILHA
HMFBE . BTN R BE KA 20244F FF 55 3 S i LR R 4]
To 85 B R AT 20244 & T Hh X 55 5h A\ 35 4 I B R =451,
M FBE . TR TN BB A R A 20244F FF 55 3 S i L T 4]
GOAES) M EBE S AT BCA R AT 57 3h S iU R R )
S JiE Bk 176 v e R A 55 B0 S i L R 45
kg bR B A (R ALVERE % A ICE A H E 45 (2020-20244E) )
A ZEER . ZRAET. ZBETSBRE R A5 Eh S IR R H)7,
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