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Summary

本期摘要

新规速递：全国多部门相继发布通知，涉及稳岗、就业等多方面，四川省发布劳动人

事争议裁审意见，福州市发布通知规范住房公积金管理

Quick View of New Regulations: Relevant Departments in Various Regions Issued Notices
Concerning Job Stabilization and Employment; Sichuan Issued Labor Disputes Judicial
Views; Fuzhou Issued Notice to Regulate the Management of Housing Funds

典型案例：人社部、最高院联合发布第四批劳动人事争议典型案例，最高院发布新就

业形态劳动者权益保障典型案例

Exploration of Typical Cases: The MOHRSS and the Supreme People’s Court Jointly
Released the Fourth Batch of Typical Labor and Personnel Dispute Cases; The Supreme
People’s Court Released Typical Cases to Safeguard the Rights and Interests of Workers in
the New Work Models

典型案例：上海市发布劳动争议纠纷典型案例
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Exploration of Typical Cases: Shanghai Released Typical Labor Dispute Cases

典型案例：江苏省、杭州市、深圳市发布商业秘密保护典型案例

Exploration of Typical Cases: Jiangsu, Hangzhou and Shenzhen Released Typical Cases of
Trade Secret Protection

典型案例：四川省、重庆市、山东省等多地陆续发布劳动人事争议典型案例

Exploration of Typical Cases: Sichuan, Chongqing, Shandong and Other Places Have
Successively Released Typical Cases of Labor and Personnel Disputes

一、新规速递：全国多部门相继发布通知，涉及稳岗、就业等多方面，四川省

发布劳动人事争议裁审意见，福州市发布通知规范住房公积金管理

Quick View of New Regulations: Relevant Departments in Various Regions Issued Notices,

Concerning Job Stabilization and Employment; Sichuan Issued Labor Disputes Judicial Views;

Fuzhou Issued Notice to Regulate the Management of Housing Funds

1. 人社部等五部门发布《关于开展2025年清理整顿人力资源市场秩序专项行动的通知》

The MOHRSS and Ot her Four Depart ment s  Issued t he Not i ce on

Carry ing out  a Spec ial  Operat i on t o Rec t i fy  and Regulat e t he Order of

The Human Resources  Market  In 2025

2025年4月17日，人社部、中央网信办、教育部、公安部、市场监管总局发布《关于开

展2025年清理整顿人力资源市场秩序专项行动的通知》，其中强调依法整治劳务派遣违法

行为等突出违法违规问题，以提供法治、公平的市场环境。

On Apri l  17,  2025,  t he MOHRSS,  t he Cyberspace Admini s t rat i on of

China,  t he Mini s t ry  of Educat ion,  t he Mini s t ry  of Publ i c  Securi t y,  and

t he St at e Admini s t rat i on for Market  Regulat i on j oint l y  i ssued t he

Not i ce on Carry ing out  t he Spec ial  Ac t i on t o Rec t i fy  and Regulat e t he

Order of t he Human Resources  Market  i n 2025,  which emphas ized t he

need t o regulat e i l l egal  ac t s  i n l abor di spat ch and ot her prominent
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unlawful  i s sues  i n order t o provide a l aw-based and fai r market

envi ronment .

2. 人社部等三部门发布《关于延续实施失业保险稳岗惠民政策措施的通知》

The MOHRSS and Ot her Two Depart ment s  Joint l y  Issued t he Not i ce on

Ex t ending t he Implement at i on of Unemployment  Insurance Pol i c ies  t o

St abi l i ze Employment  and Benefi t  t he People

2025年4月14日，人社部、财政部、税务总局三部门联合印发《关于延续实施失业保险稳

岗惠民政策措施的通知》，明确延续实施助力企业稳定岗位和助力劳动者提升技能两项稳

岗惠民政策举措。

On Apri l  14,  2025,  t he MOHRSS,  t he Mini s t ry  of Finance,  and t he St at e

Taxat ion Admini s t rat i on j oint l y  i ssued t he Not i ce on Ex t ending t he

Implement at i on of Unemployment  Insurance Pol i c ies  t o St abi l i ze

Employment  and Benefi t  t he People.  The not i ce c lari fi ed t he i ssues

o n t w o key  point s :  one i s  t o ass i s t  ent erpri ses  i n s t abi l i z i ng j ob

pos i t i ons ,  and t he ot her i s  t o help workers  enhance t hei r sk i l l s ,  bot h

aimed at  s t abi l i z i ng employment  and benefi t i ng t he publ i c .

3. 国务院就业促进和劳动保护工作领导小组发布就业创业支持方案

Sta te  Counci l  Empl oyme nt Promoti on a nd La bor Prote cti on

Le a di ng Group Re l e a se d Pl a ns for Promoti on of Empl oyme nt

2025年3月27日，国务院就业促进和劳动保护工作领导小组发布《加力重点领域、重点行

业、城乡基层和中小微企业岗位挖潜扩容支持重点群体就业创业实施方案》，支持重点群

体就业创业，并提到依法规范劳务派遣用工，切实保障劳动者权益。

On March 27,  2025,  t he St at e Counc i l  Employment  Promot ion and

Labor Prot ec t i on Leading Group released t he Implement at i on Plan for

Inc reas ing Pot ent i al  and Expanding Capac i t y  of Pos i t i ons  i n Key

Areas ,  Key  Indus t r i es ,  Urban and Rural  Grass root s  and Smal l  and

Medium-s i zed Ent erpri ses  t o Support  Employment  and

Ent repreneurship for Key  Groups .  The plan support ed employment  and

ent repreneurship for key  groups ,  and ment ioned t he need t o regulat e

labor di spat ch employment  i n accordance wi t h t he l aw t o effec t i vel y
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safeguard t he r i ght s  and int eres t s  of workers .

4. 中共中央办公厅、国务院办公厅印发《提振消费专项行动方案》

The  Ge ne ra l  Offi ce  of the  Communi st Pa rty of Chi na  Ce ntra l

Commi tte e  a nd the  Ge ne ra l  Offi ce  of the  Sta te  Counci l  I ssue d a

Pl a n on Spe ci a l  Ini ti a ti ve s to Incre a se  Consumpti on

2025年3月16日，中共中央办公厅、国务院办公厅发布《提振消费专项行动方案》，其中

提到推动将参加职工基本医疗保险的各类人员纳入生育保险、推动取消灵活就业人员在就

业地参保的户籍限制、严格落实带薪年休假制度等举措。

On March 16,  2025,  t he General  Offi ce of t he Communis t  Part y  of

China Cent ral  Commi t t ee and t he General  Offi ce of t he St at e

Counc i l  j oint l y  i s sued a plan on spec ial  i ni t i at i ves  t o i nc rease

consumpt ion,  which ment ioned t he measures  promot ing t he i nc lus ion of

al l  personnel  part i c i pat i ng i n t he bas i c  medical  i nsurance for

employees  i nt o t he mat erni t y  i nsurance,  pushing for t he removal  of

household regi s t rat i on res t r i c t i ons  for fl ex ible workers t o part i c i pat e i n

insurance in t hei r employment  l ocat i ons ,  and s t r i c t l y  implement ing t he

paid annual  l eave sys t em.

5. 四川省印发《关于审理劳动人事争议案件有关问题的会议纪要（一）》

S i c h u a n Issue d the  "Mi nute s of the  Me e ti ng on Se ve ra l I ssue s

Conce rni ng the  Adj udi ca ti on of La bor a nd Pe rsonne l  Di spute

Ca se s ( I )

2025年3月10日，四川省劳动人事争议仲裁委员会发布《关于审理劳动人事争议案件有关

问题的会议纪要（一）》，涉及工伤职工以用人单位未足额支付停工留薪期待遇为由单方

解除劳动关系是否能要求支付经济补偿、离职前十二个月平均工资计算等问题。

On March 10,  2025,  Si chuan Province i ssued t he Minut es  of t he

Meet ing on Several  Issues  Concerning t he Adjudicat i on of Labor and

Personnel  Disput es  ( I),  which  i nvol ved i ssues  whet her an work -relat ed

injured employee can reques t  severance pay  when uni l at eral l y

t erminat i ng t he l abor relat i onship on t he grounds  t hat  t he employer has

not  ful l y  paid t he salary  during t he period of suspens ion of work  wi t h
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pay  for work -relat ed i njury,  and t he cal culat i on of t he average mont hl y

wage over t he 12 mont hs  prior t o t erminat i on.

6. 福州市发布《关于进一步规范住房公积金管理工作的通知》

Fuzhou Issue s Noti ce  on Furthe r Re gul a ti ng the  Ma na ge me nt of

Housi ng Provi de nt Fund

2025年4月8日，福州住房公积金管理委员会发布《关于进一步规范住房公积金管理工作的

通知》，规定投诉职工与被投诉单位终止劳动关系超过三年或双方已就住房公积金补缴事

宜达成书面协议并履行到位的（如协商一致按不低于5%（含）缴存比例补缴），住房公积

金管理机构将不予受理投诉。

On Apri l  8,  2025,  t he Fuzhou Hous ing Provident  Fund Management

Commi t t ee i ssued t he Not i ce on Furt her Regulat i ng t he Management  of

Hous ing Provident  Fund.  The not i ce c lari fi ed t hat  i f t he l abor

relat i onship bet ween t he complainant  and t he complained company  has

been t erminat ed for more t han t hree years ,  or i f bot h part i es  have

reached a wri t t en agreement  on t he arrears  payment  of hous ing

provident  fund and have ful fi l l ed i t  (such as  negot iat i ng t o pay  t he

arrears  at  a rat e of not  l ess  t han 5% (inc lus i ve)),  t he hous ing provident

fund management  i ns t i t ut i on wi l l  not  accept  t he complaint .

二、典型案例：人社部、最高院联合发布第四批劳动人事争议典型案例，最高

院发布新就业形态劳动者权益保障典型案例

Exploration of Typical Cases: The MOHRSS and the Supreme People’s Court Jointly Released the

Fourth Batch of Typical Labor and Personnel Dispute Cases; The Supreme People’s Court Released

Typical Cases to Safeguard the Rights and Interests of Workers in the New Work Models

2025年4月9日，人社部、最高院联合发布《关于联合发布第四批劳动人事争议典型案例的

通知》，包含的裁审观点如下：

On Apri l  9,  2025,  t he MOHRSS and t he Supreme People’ s  Court  j oint l y

i ssued t he Not i ce on Joint l y  Releas ing t he Fourt h Bat ch of Typical

Labor and Personnel  Disput e Cases ,  showing t he fol l owing j udi c ial
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views :

1 . 工伤职工不能仅依医疗机构诊断证明书主张延长停工留薪期，而应向劳动能力鉴定委员

会申请确认。

Work -relat ed i njured employees  cannot  c laim an ex t ens ion of t he

period of suspens ion of work  wi t h pay  solel y  based on a medical

diagnos is  cert i fi cat e from a heal t hcare i ns t i t ut i on.  Ins t ead,  t hey  should

apply  t o t he l abor capac i t y  apprai sal  commi t t ee for confi rmat ion.

2. 未经本人同意或医疗机构证明存在孕期不能适应原劳动的情形，用人单位因女职工怀孕

而单方调岗降薪违法，应补齐孕期工资差额。

It  i s  i l l egal  for t he employer t o uni l at eral l y  t rans fer t he pos t  and

reduc ing t he wage of female employees  due t o pregnancy  wi t hout  t hei r

consent  or a medical  cert i fi cat e i ndi cat i ng t hat  t hey  are unable t o

perform t hei r ori ginal  j ob during pregnancy.  Employers  mus t  make up

t he wage di fference for t he female employees  during t hei r pregnancy.

3. 用人单位未依法为劳动者缴纳社会保险费，导致劳动者遗属少领取抚恤金的，用人单位

应赔偿抚恤金差额损失。

When an employer fai l s  t o pay  soc ial  i nsurance premiums  for an

employee as  requi red by  l aw,  resul t i ng i n t he employee's  dependent s

receiving l ess  i n funeral  al l owances ,  t he employer shal l  compensat e for

t he di fference in t he funeral  al l owances .

4. 用人单位未依法为劳动者缴纳社会保险费，劳动者自行代用人单位承担部分系劳动者的

损失，可向用人单位主张损失赔偿。

When an employer fai l s  t o pay  soc ial  i nsurance premiums  for an

employee as  requi red by  l aw,  and t he employee has  t o bear t he cos t s

t hat  should have been covered by  t he employer,  t he employer i s  l i able

for compensat ion for t he employee's  l osses .

5 . 竞业限制义务的适格主体限于高级管理人员、高级技术人员和其他负有保密义务的人

员，从事保安岗位的员工不属于适格主体，用人单位与其约定竞业限制条款无效。
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Th e qual i fi ed subjec t s  t o bear non-compet e obl i gat i ons  are l imi t ed t o

senior managers ,  senior t echnical  personnel ,  and ot her i ndi viduals  wi t h

confident ial i t y  obl i gat i ons .  Employees  i n securi t y  pos i t i ons  are not

qual i fi ed subjec t s ,  and non-compet e c lauses  agreed upon wi t h t hem by

employers  are i nval i d.

2025年4月30日，最高院发布了新就业形态劳动者权益保障典型案例，涉及下述社会关切

问题：根据用工事实及支配性劳动管理认定劳动关系、新就业形态相关责任保险理赔标准

认定，以及执行工作任务致人损害和致己损害的责任承担问题。

On Apri l  30,  2025,  t he Supreme People’ s  Court  released t ypi cal  cases

t o safeguard t he r i ght s  and int eres t s  of workers  i n t he new work

models ,  address ing t he fol l owing soc ial  concerns :  recogni t i on of l abor

relat i onship based on employment  fac t s  and dominant  l abor

management ,  t he set t l ement  s t andard of l i abi l i t y  i nsurance in t he new

work  forms ,  and t he assumpt ion of t he l i abi l i t i es  for damages  caused

t o ot hers  or t o t hemselves  due t o execut ion of work  t ask .

三、典型案例：上海市发布劳动争议纠纷典型案例

Exploration of Typical Cases: Shanghai Released Typical Labor Dispute Cases

2025年4月28日，上海市二中院与上海市人社局共同发布十个劳动争议纠纷裁审衔接典型

案例，其中体现了以下裁审观点：

On Apri l  28,  2025,  t he Shanghai  Second Int ermediat e People’ s  Court

and t he Shanghai  MOHRSS joint l y  released t en t ypi cal  cases

i l l us t rat i ng t he i nt erface bet ween arbi t rat i on and l i t i gat i on of l abor

di sput es ,  showing t he fol l owing j udi c ial  views :

1 . 依据客观情况发生重大变化解除劳动合同需同时满足实体和程序要件。劳动合同约定岗

位存在的基础是某合作项目，合作项目终止符合“客观情况发生重大变化”的情形，且该情

形导致劳动合同无法继续履行，公司在与员工就变更劳动合同内容进行协商未达成协议的

情况下解除劳动合同，符合法律规定。
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Te r mi nat i on  for  “ s i g ni f i c ant  c hang e  i n  the  obje c t i ve  c i r c ums tanc e s ”

r e qui r e s  both  s ubs tant i ve  and pr oc e dur al  c ompl i anc e .  Where a l abor

c ont rac t  provides  t hat  t he bas i s  for t he ex i s t ence of t he pos i t i on i s  a

spec i fi c  projec t ,  t he projec t ’ s  t erminat i on cons t i t ut es

a s igni fi cant  change which l eads  t o t he performance of l abor

cont rac t  imposs ible.  Terminat ion of t he l abor cont rac t  aft er

unsuccess ful  negot iat i ons  on amendment ,  compl ies  wi t h t he l egal

requi rement s .

2 . 以严重违纪为由解除劳动合同应考量行为严重性及与惩罚后果的对称性。例如：

（1）作为报销审批流程的一环，行政经理未发现下属用虚假发票报销客户招待费的行

为，尚未达到严重违纪的程度；（2）员工提交的病假单虽存在一定瑕疵，但公司未要求

说明或补正、未确认病假事实，亦尚未达到欺诈和严重违纪的程度；（3）物业工作人员

在工作期间多次向租户的员工发送含低俗内容的微信构成职场性骚扰，公司以严重违纪为

由解除合法。

Te r mi nat i on  of  l abor  c ontr ac t  on  g r ounds  of  s e r i ous  di s c i pl i nar y

vi ol at i ons  mus t  bal anc e  the  s e r i ous ne s s  of  the  e mpl oye e ’s  be havi or  ag ai ns t

the  puni t i ve  outc ome .  For example,  i )  an admini s t rat i ve manager’ s  fai l ure

t o di scover a subordinat e’ s  use of fake i nvoi ces  for c l i ent

ent ert ainment  did not  reach t he t hreshold of serious  di sc ipl i nary

violat i on;  i i )  a s i ck -l eave cert i fi cat e cont aining minor fl aws ,  whi l e t he

employer nei t her reques t ed c lari fi cat i on nor confi rmed t he medical  fac t ,

did not  cons t i t ut e fraud or serious  di sc ipl i nary  violat i on;  by  cont ras t ,

i i i )  an employee who repeat edly  sent  t enant s ’  s t aff l ewd WeChat

messages  during work  hours  commi t t ed workplace sexual  harassment ,

j us t i fy i ng l awful  t erminat i on of t he employee’s  l abor cont rac t .

3 . 劳动者因失职轻信诈骗给公司造成重大经济损失，应综合工作时间、工资标准、责任比

例等因素酌情赔偿部分损失。

When an employee’s  derel i c t i on of dut y  and t rus t  i n a frauds t er causes

subs t ant i al  economic  l oss  t o t he employer,  t he employee should

compensat e part  of t he l oss ,  t ak ing i nt o account  fac t ors  such as

lengt h of servi ce,  wage level ,  and degree of faul t .
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4 . 公司滥用疫情期间的特殊政策，通过民主程序调整个别部门的薪资无法律依据，应补发

工资差额。

A n employer t hat  abused spec ial  epidemic -era pol i c i es  t o adjus t  some

depart ment s ’  salari es  t hrough a democ rat i c  process  was

c ons i dered lack ing l egal  bas i s,  mus t  make up for t he di fference in

wages .

5 . 公司不能仅以劳动者未履行报告义务直接认定其违反竞业限制义务，仍应支付竞业限制

经济补偿；带货主播属于互联网公司核心价值员工，知悉直播运营的数据信息等商业秘

密，属于竞业限制义务适格主体。

An employer cannot  deny  non-compet e compensat ion on t he sole

ground t hat  t he employee had not  ful fi l l ed hi s / her report i ng obl i gat i ons

as  agreed;  a l i ve-s t reaming hos t  i s  a core employee of an i nt ernet

c o m p a n y  who knows  t he operat i onal  dat a and ot her t rade

sec ret s ,  i s  t he el i gible subjec t  for apply ing non-compet e obl i gat i ons .

6 . 对于新业态劳动者与企业是否构成劳动关系，应根据实际用工情况，综合审查劳动者工

作模式、用工管理、报酬结算等进行审慎认定。

To det ermine whet her workers  i n new work  forms  and a company  has

a de-fac t o l abor relat i onship,  arbi t rat i on and judi c ial  aut hori t i es  should

be prudent  i n examinat ion t he ac t ual  arrangement ,

management  prac t i ce,  and compensat ion s t ruc t ure i n accordance wi t h

t he l aw.

2025年3月14日，上海市闵行区劳动人事争议仲裁院和闵行法院共同发布《上海市闵行区

劳动人事争议调解仲裁与审判白皮书（2023-2024年）》，并发布闵行区劳动人事争议十大

典型案例，关注离职后奖金争议、工伤补偿协议效力等典型问题。

On March 14,  2025,  t he Minhang Dis t r i c t  Labor and Personnel  Disput e

Arbi t rat i on Commi t t ee and Minhang Dis t r i c t  People’ s  Court  j oint l y

publ i shed t he “Whi t e Paper on Labor and Personnel  Disput e Mediat i on,

Arbi t rat i on,  and Trial  i n Minhang Dis t r i c t  (2023–2024)”,  t oget her wi t h

t he t en t ypi cal  cases .  These spot l i ght  met hods  for pos t -employment
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bonus  di sput es ,  and t he val i di t y  of work -injury  compensat ion

agreement s .

四、典型案例：江苏省、杭州市、深圳市发布商业秘密保护典型案例

Exploration of Typical Cases: Jiangsu, Hangzhou and Shenzhen Released Typical Cases of Trade

Secret Protection

1 . 2025年3月24日，江苏高院发布商业秘密司法保护典型案例（2020-2024），其中3个案

例涉及离职员工侵犯前用人单位商业秘密的情形。与用人单位签订保密协议并掌握商业秘

密的员工，在离职后对前用人单位的技术秘密予以改进使用、向他人披露明知是实施商业

秘密不可或缺的技术信息、违法披露并指导他人使用前用人单位技术秘密，均构成侵犯商

业秘密，应承担相应的民事或刑事责任。

On March 24,  2025,  Jiangsu Higher People’ s  Court  released t ypi cal

c a s e s  o f t rade sec ret prot ec t i on (2020-2024),  t hree of

w h i c h relat i ng ex -employees  i nfr i nging on t he t rade sec ret s  of t he

former employer.  Where an ex -employee who s igned a confident ial i t y

agreement  wi t h t he f o r m e r employer and possessed t rade sec ret s ,

improving and us i n g t he former employer’ s  t echnical  sec ret s ,

di sc los ing t he t echnical  i nformat ion t hat he/ she knows  t o be

indi spensable for t he implement at i on of t he t rade

sec ret s ,  di sc los ing and ins t ruc ti ng ot hers  t o use t he former employer’ s

t echnical  sec ret s  i l l egal l y,  al l  cons t i t ut ed i nfr i ngement  of t he t rade

sec ret s  and shal l  be subjec t  t o t he corresponding c i vi l  or c r iminal

l i abi l i t i es .

2 . 2025年4月23日，杭州中院发布“杭州法院2024年度知识产权司法保护暨服务保障新质生

产力发展典型案例”，其中2个案例为离职员工侵犯前用人单位商业秘密的刑事案件。案例

重点关注了商业秘密的认定、侵犯商业秘密行为情节严重的判断标准、损失的计算标准等

问题。

On Apri l  23,  2025,  Hangzhou

Int ermediat e People’ s  Court  released t he t ypi cal  cases  on i nt el l ec t ual
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propert y  r i ght s  prot ec t i on and development  i n Hangzhou court s  for

t h e year of 2024,  t wo of which are c riminal  cases  of ex -

empl oy ees  i nfr i nging on former employer’ s  t rade sec ret s .  The cases

focus  on t he i dent i fi cat i on of t rade sec ret s ,  t he c ri t er i a for det ermining

t he seriousness  of i nfr i ngement  of t rade sec ret s ,  t he cal culat i on

of damages ,  et c.

3 . 2025年4月23日，深圳宝安法院发布《深圳市宝安区人民法院商业秘密司法保护工作报

告——企业与员工篇（2020-2024年）》及5个商业秘密典型案例，其中体现了商业秘密侵

权的主要模式及司法裁判导向，为企业识别风险和设置合理保密措施提供了参考。

On Apri l  23,  2025,  Shenzhen Bao’an People’ s  Court  i s sued t he Report

on t he Judic ial  Prot ec t i on of Trade Sec ret s  - Employers  and Employees

(2020-2024) and fi ve t ypi cal  cases  on t rade sec ret s ,  which refl ec ts  t he

m a i n modes  and judi c ial  opinions of t rade sec ret

i nfr i ngement ,  and provides  guidance for ent erpri ses  t o i dent i fy  t he r i sks

and set  up reasonable confident ial i t y  measures .

五、典型案例：四川省、重庆市、山东省等多地陆续发布劳动人事争议典型案

例

Exploration of Typical Cases: Sichuan, Chongqing, Shandong and Other Places Have Successively

Released Typical Cases of Labor and Personnel Disputes

2025年3月至4月，各地裁审机构陆续发布与妇女权益保障以及劳动人事相关争议的典型案

例，主要包括：

In March and Apri l  2025,  t he court s  and labor arbi t rat i on commi t t ees  i n

various  regions  h a v e success i vel y  released t ypi cal

c a s e s  regarding di sput es  relat ed t o women’s  r i ght s  and

int eres t s  and labor and personnel.

1 . 川渝地区：2025年4月9日，重庆高院发布2024年度民事审判十大典型案件，其中包

括2个劳动争议，关注用人单位规章制度规定的严重违纪情形的合理性、劳动者频繁提起

仲裁诉讼的合理性等问题；2025年4月29日，四川高院、重庆高院等联合发布第二批劳动
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人事争议共十六个典型案例，涉及劳动关系的认定、劳动合同履行与变更、加班费计算标

准等问题；2025年3月31日，成都中院于发布了成都市新就业形态劳动争议十大典型案

例，关注新业态下事实劳动关系的认定等热点问题。

S i c huan and Chong qi ng : on Apri l  9,  2025,  Chongqing Higher

People’ s  Court  released t en t ypi cal  cases  of c i vi l  t r i al s  i n 2024,  t wo of

which are l abor di sput es ,  focus ing on t he reasonableness

o f misconduc t s  c i rcums t ances  s t i pulat ed i n t he employer’ s  rules  and

regulat i ons  and t he reasonableness  of t he employee’s  frequent

a r b i t r a t i on a n d lawsui t s ,  et c . On Apri l  29,  2025,  Si chuan Higher

People’ s  Court ,  Chongqing Higher People’ s  Court  and ot her agenc ies

joint l y  released s i x t een t ypi cal  cases  of l abor and personnel

d i s p u t e s ,  t ouching i dent i fi cat i on of employment  relat i onship,

implement at i on and change of l abor cont rac t s ,  cal culat i on of overt ime

pay ,  et c .  On M a r c h 31,  2025,  Chengdu

In t e r med i a t e People’ s  Court  released t en t ypi cal  cases of l abor

di sput e on new work  models ,  which focuses  on t he det erminat ion of de

fac t o employment  relat i onship under t he new work  models and ot her

hot  i ssues .

2 . 山东省：2025年4月28日，山东省高院与人社厅联合发布山东省2024年度劳动人事争议

十大典型案例，其中案例6值得关注：该案中，用人单位基于品牌合作方终止合作的客观

情况重大变化对劳动者进行调岗，但在劳动者拒绝执行调岗决定后以旷工严重违纪为由直

接解除劳动合同，被认定为违法解除。

S handong  Pr ovi nc e : On Apri l  28,  2025,  Shandong Higher People’ s  Court

and Human Resources  and Soc ial  Securi t y  Depart ment

j o i n t l y  released t en t ypi cal  cases of l abor and personnel  di sput es  i n

2024.  In Case 6,  t he employer t rans ferred t he employee’s  pos t based on

t he s igni fi cant  change in t he objec t i ve c i rcums t ances  of t he

t erminat ion of t he cooperat i on wi t h a bus iness part ner,  but  di rec t l y

t erminat ed t he l abor cont rac t  on t he misconduc t  ground aft er

t h e employee refused t o t rans fer t o t he new pos t ,  and i s  accordingl y

deemed as  a wrongful  t erminat i on.
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3 . 天津市、广东省：2025年3月7日，天津高院、天津市女法官协会发布8件妇女权益司法

保护典型案例；广东高院、广东省妇女联合会联合发布一批维护妇女合法权益典型案例。

其中各涉及1个女职工与用人单位的劳动争议，强调三期女职工的解雇保护。

Ti anj i n  and Guang dong : On Marc h 7,  2025,  Tianj i n Higher People’ s  Court

and Tianj i n Women Judges ’  Assoc iat i on released eight  t ypi cal  cases  on

t he j udi c ial  prot ec t i on of women’s  r i ght s  and int eres t s ,  and Guangdong

Higher People’ s  Court  and t he Guangdong Women’s

Federa t i on a l s o j o i n t l y  released a bat ch of t ypi cal  cases  on t he

prot ec t i on of women’s  r i ght s  and int eres t s .  Each of t hese cont ains  a

labor di sput e bet ween a female employee and her

e m p l o y e r ,  w h i c h emphas is  t he di smissal  prot ec t i on for

female employees  i n spec ial  periods.

此外，其他地区发布的劳动人事相关争议的典型案例主要包括：

Typical  cases  of l abor and personnel  di sput es  released by  ot her

regions  mainl y  i nc lude:

北京市 昌平法院发布“六大典型案例，这些情形算工伤”；

广东省 广东高院、省人社厅联合发布“劳动争议典型案例”；

江苏省

南京中院发布“2024年度劳动人事争议十大典型案例”；

南京法院与市人社局、市总工会联合发布“南京新就业形态用工纠纷典型

案例”；

常州中院、常州市人社局联合发布“2024年度劳动争议典型案例”；

无锡中院发布“2024年度无锡地区劳动人事争议典型案例”；

苏州中院、苏州市人社局联合发布“2024年度劳动争议典型案例”；

贵州省 贵州高院、贵州人社厅联合发布“劳动争议典型案例”；

陕西省 陕西高院发布“劳动争议典型案例”；

河北省 河北高院发布“《河北法院劳动争议审判白皮书（2020-2024年）》”

安徽省 安徽高院、安徽人社厅、安徽总工会联合发布“劳动争议典型案例”。
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