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Interpretation of Laws and Regulations: Draft Amendments to the Criminal Law (Xl) Issued,
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Adding Crimes Related to Breach of Trust and Dereliction of Duty by Personnel of Non-
State-Owned Enterprises, and Adjusting the Penalties for Bribery-Type Crimes
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Quick View of New Regulations: Extension of Two Preferential Policies on Individual Income

Tax and Increase of Three Additional Special Deduction Standards for Individual Income Tax

|
PEE: LA BRK TR, RBEEHRTHERELEAN; IMNEEE
JLAN B SEHE Ar ik s T DR AR TR AN B AR 37 BT A =25 B X R B R R S5 3

ZS

Quick View of New Regulations: Beijing Adjusted Minimum Wage Standard; Tianjin
Updated Labor Implementation Rules for the Labor Contract Law; Hangzhou Issued
Implementation Measures for Childcare Subsidies; Five Departments Issue Reference Texts

for System to Prevent and Eliminate Mismanagement Risks and Hazards
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Exploration of Typical Cases: The Supreme People’s Court Releases Typical Cases on Focusing

Justice and Efficiency and Practicing Socialist Core Values
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Exploration of Typical Cases: Tongzhou District People’s Court of Beijing Released Three
Typical Cases of Labor Disputes
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Exploration of Typical Cases: Changping District People’s Court of Beijing Released the White

Paper on Labor Disputes Trial and Integrity Construction
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Exploration of Typical Cases: Suzhou Intermediate People’s Court Released the White
Paper on Trial of Cases of Disputes Involving New Work Models and Ten Typical Cases in
2018-2022

—. BHMRE: (HEBER (+2) BER) Bf, BEEEELLELAR
BEMBERMAXERE, HEEKRLIREM

Interpretation of Laws and Regulations: Draft Amendments to the Criminal Law (XII)
Issued, Adding Crimes Related to Breach of Trust and Dereliction of Duty by
Personnel of Non-State-Owned Enterprises, and Adjusting the Penalties for Bribery-

Crimes

(PRANRFEMEZEBER (+2) (EFR) ) (CUFHERERC (ER) 7)) T202347H27
HEATFMEREL. (ER) HRPBIETFMTFL, AU THRATTE:

The Draft Amendments to the Criminal Law of the PRC (XII) (“Draft”) was issued on July 27,
2023 for public consultation. The Draft proposed to amend seven penal provisions, covering the

following two areas:

1L BIFEXLERREL. ARKIFELMNALEEEOFTE. HEEEE>EN
RHESRT RIEEG AL

Extending the subject matter of the Crime of Illegally Engaging in Similar Businesses, Crime of
Dllegally Seeking Profits for Relatives and Friends, and Crime of Practicing Favoritism by Converting

Shares at Low Prices or Selling State-Owned Assets, to Non-State-Owned enterprises

(BER) BITME A TEFRENIELERRE LR, B—ATAZFRAEHN
RAANERMFEME — BN T AFRENARLEREMITE. BEERG R~ RHOTEHS A
WEAAF Ay REHEEA A, RRE M. ShE ML 5 E R
AT AN TR R 1] B T 5

The Draft extended the subject matter of Crime of Illegally Engaging in Similar Businesses as
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stipulated in Article 165, Crime of Illegally Seeking Profits for Relatives and Friends as stipulated
in Article 166, and Crime of Practicing Favoritism by Converting Shares at Low Prices or Selling
State-Owned Assets as stipulated in Article 169 of the current Criminal Law, from state-owned
enterprises to non-state-owned enterprises, and also extended personnel’s breach of trust and
dereliction of duty of the foreign-funded enterprises and other enterprises into the scope of

criminal law.

2. BUE R IR R A A I M, TR B W R R R S AE

The penalty provisions for bribery crimes were revised and improved, and the criminal liability for

such crimes was adjusted.

(HR) BEGEE THBRLRRCETIE, ETERFENT 2 RATHE. 2 NTHE.
B X TAEN RATHESE NN ELETIET,  FHRs I A0 TR (0 77 3334 A0 B v PRI 04T R 28
Rrea 20 de . X A ATIESR . BAALAT I SR A BROR ) — 4TI S R RO BT ASRI 3, R e
il =

The Draft enhanced the penal provisions for bribery, with the inclusion of six aggravating
circumstances. Some examples included offering multiple briberies, bribery towards multiple persons o1
state officials. Additionally, the penalty grades and maximum penalties for bribery penal provisions had
been modified, with the Crime of Taking Bribes by Entities, Crime of Offering Bribes to an Entity, and
Crime of Offering Bribes by an Entity being raised from a single grade of penalty to two. Maximumn

penalties had also been increased accordingly.

R 20234E5HJT IR, EFRTIUEBERE KA 2023454 1E B 25 W 4 U A = 97 R
FHAEZRIEER) , PREZEFRZRA RS, BELRBEIRESTFRE
2R W) R AR PR, T ORI T SR IR AU R B R . AT (ER) Xt
TSRO IR K (5 A BRAR SIB FE BT, LRI FUAEML, B 75 B IR KB 6 A 308
TWOIA BRI AL, 38 A O R TARIE VAL 4R .

Haiwen Suggestions: Starting in May 2023, fourteen state ministries and commissions jointly issued the
Points for Rectifying Unethical Medical Procurement and Sales and Services in 2023, the Disciplinary
Committee of the Communist Party, National Supervisory Commission of the PRC held a mobilization
meeting to coordinate Disciplinary Inspections and Supervisory Organizations in targeting corruption.
Local anti-corruption efforts in the medical field had also been expedited. Combined with revising the

breach of trust and dereliction of duty related to the Draft, enterprises should focus on enhancing
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prevention measures and internal governance systems to prevent employees from crossing the criminal

law red line.

=, HREE: ERAEMAFTABRREBR, RE=ZHMATB/BR LR
B n 411 B A 4

Quick View of New Regulations: Extension of Two Preferential Policies on Individual
Income Tax and Increase of Three Additional Special Deduction Standards for

Individual Income Tax

1 WEER. ERBSERT2023E8A18H KA (R T RELELMEE—KELXEN NFTE
BBERKIAE) » BEE-UIERENHFANDELESHE . LHEA BTSN ECRE R

20274E & .

The Ministry of Finance (MOF) and the State Administration of Taxation (SAT) issued an
announcement on August 18, 2023, extending the implementation of the Policy on Individual Income
Tax on Annual Lump-sum Bonus until the end of 2027. The policy permitted annual lump-sum bonuses

to remain excluded fromthe current year’s consolidated income and enforced monthly separate taxation.

2. WEEE. EBXRFBESLEFT2023FE8H 1SH KA (TR B A 7 AR A A
AN BBBORRI ALY » B ET AR BB AFNLELZEEE. SHRMITHBKBUR
FEFE20274E

The MOF and the SAT issued an Announcement on August 18, 2023, extending the implementation of
the Policy on the Continuation of the Implementation of Individual Income Tax Policies on Equity
Incentives for Listed Companies until the end of 2027. The policy ensured that equity incentives for
listed companies would not be merged with the consolidated income of the current year, and full-

amount separate taxation would instead apply.

3. EEBET20234E8H28H KA (R TREAMNAFEBA KT T nnErpnEF@m)
K3Z U TRYILRI . THHE . WHREANZTE TN ERAR 2 33 % T 100078/
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H, AEERINBRIRMEE20234E1 8 1 HELHE.

The State Council issued a Notification regarding the Increment of Special Additional Deductions
Standard for Individual Income Tax on August 28, 2023. This increment had raised the standard of
special additional deductions for infants and young children under the age of 3, children’s education,
and support for the elderly by ¥1,000 per month. These new standards had been enforced since 1

January 2023.

=, B bRRABRMK TR REEH 536 [F K 5 40 W
B & & LA BY S Ap ks T AR D R A BB A BR A 2B R R R
B2 %Xk

Quick View of New Regulations: Beijing Adjusted Minimum Wage Standard; Tianjin
Updated Labor Implementation Rules for the Labor Contract Law; Hangzhou Issued
Implementation Measures for Childcare Subsidies; Five Departments Issue
Reference Texts for System to Prevent and Eliminate Mismanagement Risks and

Hazards

1. b5 TR B B A TR Aw
Beijing Adjusted Minimum Wage Standard

2023E7H11H, bW AARBFEALLREBER KA T HBILREH2023F B K LR

HEREAY o 2023918, bR REITERERS PN AMET 133375, FAMET
23207, HEAE/PNMET 13910, BAMET242050. Hdv, FEhEMBEMIE. 0
MILB, HahE AN ARG & T 2 R T 55 A& ST H AMENBAL T B n
HRRERS, FNRAL R E 5347 34T

On July 11, 2023, the Beijing MOHRSS issued a notice regarding the minimum wage standard in Beijing
for 2023. Effective from September 1, 2023, the minimum wage standard in Beijing has been raised fromr
not less than ¥13.33 per hour and ¥2,320 per month to not less than ¥13.91 per hour and ¥2,420 pet

month. Among them, items such as overtime pay owed to employees, and various employee social
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insurance contributions and housing fund payments were not included in the minimum wage

standard. Employers must pay these separately in accordance with regulations.

2. KRBT 55 3h A [F) 2 S e 40 U

Tianjin Updated Labor Implementation Rules for the Labor Contract Law

2023%E8H1H, REWANRBEMESRIERRARK CRETW A% LT & REE T
FRSEREARN ) R BT 20184E RN AR TR AR B SEHEZEN, 4B T (1D
RANBALEE BB F A EEEhE, RESRRATIER, FAANBAN 5 3)E BT
HHEHE. ARHN TIEFER, BMRFTHRER: (2 HARMMTEhHE hE—2
A LATS T &, TN TERTERE. BT R EEREERNAME;

(3) AANBAL 5553 LM R TR TR, AT 57308 P B AL RS
THEARM .

On August 1, 2023, the Implementation Rules for the Labor Contract Law issued by the Tianjin
MOHRSS became effective. Compared to the version issued by the Tianjin MOHRSS in 2018, the new
rules had clarified that (1) where an employer recruits and manages an employee through internet
platforms, if the employer conducts management on employee and puts forward clear requirements for
work, it would be deemed that there is a labor relationship based on the actual employment situation.
and (2) the employer and the employee could enter into an e-labor contract by consensus, which must
comply with the Labor Contract Law, Electronic Signature Law and other legally required standards. (3)
the basis for calculating overtime pay, as agreed between the employer and the employee, shall not be

lower than the wage due to the employee’s position.

3. b i & B LA B SE i A ik

Hangzhou Issued Implementation Measures for Childcare Subsidies

20234E8H7H, BiMTT PAERERT S, MBURKA (MIMTE JLANBISEEIME GR
7)), RA—RERBEREH RPN A EHES B, ZBXERMEFZHBIME L
B, HAPZFEABARHEN 200070 =1%50007G, B JLANBIARHEN —F%500000. =8
200007% .

On August 7, 2023, the Hangzhou Municipal Health Committee and the Finance Bureau issued the
Implementation Measures for Childcare Subsidies in Hangzhou (Trial), which adopted the form of one-

time cash payment to provide maternity subsidies and childcare subsidies to Hangzhou households



i (] R 28 55 AT

with two or three children, with the standard of maternity subsidies being ¥2,000 for two children and
¥5,000 for three children, and the standard of childcare subsidies being ¥5,000 for two children and

¥20,000 for three children.

4. AE 1 RA BB MHER TS ASE B BHESE LK

Five Departments Issued Reference Texts for System to Prevent and Himinate Mismanagement Risks

and Hazards

202358 H14H, AFRIEMA S ORIEIE A TTENR (TR R AR T A 28 ER,
BEEHE (ZEXE) ) SHEXAE) . SHEXRBRATHANBANNEEMRTT
EMRIEOL . AEIMIIEL . AEERRMER, BEBEL R TAZERRITHS57 355t
BT, PARARIEMERR B 1L 57 3 & R — R PEAHE TR A LB AM2 I R R AR R /2
IEFEEFIEHEER . 2% 30A BIFIEIE RS RINIE, (Exr @A EHI . sk
EEMEHRAER —ESEME.

On August 14, 2023, the MOHRSS and five other departments issued the System for Preventing and
Eliminating the Hidden Risks of Improper Management in the Workplace (Reference Text) (“Reference
Text”). The Reference Text emphasized that employers should truthfully inform employees of work-
related situations, not withhold credentials, not ask for guarantees, not require additional labor o1
impose fines on employees for handling disciplinary actions, and pay wages and compensation in one
lump sum upon termination of the labor contract in accordance with the law and issue a certificate of
termination of the labor contract at the same time. Although the reference text is not an official source of
law, it has certain reference value for enterprises to establish relevant internal systems and implement

compliance management.

M. ARG BRAREBERMAINELEAESRRETHSEXZLHE
M g 2 52 4

Exploration of Typical Cases: The Supreme People’s Court Released Typical Cases

on Focusing Justice and Efficiency and Practicing Socialist Core Values

20234E8A2H, BRARZEBRZBTHERA S, RAANRERITEAESHRETHEE
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SO OB SRS B+ A 55530 AR SR H P SRR I R LA B G
HIM A2

On August 2, 2023, the Supreme People’s Court held a press conference to issue fifteen typical cases of
the People’s Courts in focusing justice and efficiency and practicing socialist core values. Two of the

cases related to labor and employment reflected the following adjudication views:

1 Zlarh, AANBARANTHEBHESRE, 5308 BITHNEERHANBLLRIE.
HEBIAN, ARRERT ANRIEBN S 2B RAVEE, H oM N BALRIE ST 3 # BT
2 TR ORISR AN B S A

In Case 4, the employee paid the social insurance contribution on his own due to the employer’s failure
to make the contribution, and thus the employee requested the employer to return the payment. The
court held that the case fallen within the scope of cases that should be accepted by the people’s court
in accordance with the law, and ruled that the employer should return the amount of the employee’s

advance payment for the interrupted social pension insurance and the amount of late payment fees.

2. RBIsH, FHEWHIS AW ERERENEFZERR, WEHAHREMLSR
B CUmIE AR ARYE BB B A S0 T E B W 57 3h 3 SRR R B 2 e OBt T
R ] 22 748/, fEMATFINE L RE. EBEINA, EANRSERREET,

B2 2 DASYT HLAG B A IR B8 T I TRIVE RSB ToR 18], 34 R B I 98 T AN AL R A T A 5 A%
YOE FF ER L EHE R ARATBUT A

In Case 5, the employee’s family decided to donate his human organs after he was diagnosed with brain
death, and the Lincang MOHRSS, based on the death certificate issued by the hospital, made a decision
not to recognize the work-related injury in light of the time from the employee’s sudden illness to his
death after being rescued had exceeded 48 hours. The court held that, in the case of human organ
donation, the time of death should be based on the time of brain death confirmed by the hospital, and
ruled that the Lincang MOHRSS’s decision on not to recognize work-related injuries should be reversed

and the Lincang MOHRSS should be required to take a new decision.

Fi. ARE . QLR EM XA RSB R A =R 53 $ Kb

9
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Exploration of Typical Cases: Tongzhou District People’s Court of Beijing Released

Three Typical Cases of Labor Disputes

202358 H3H, JbRm@EMX ANRERE CEBMIER”) BIT W55 ASG R HEE
DU B R e, RIELE =Rl IR T S R WA A B AL, R ALER ST S AN Sy BAK
B, HRA =AM RBRG

On August 3, 2023, Tongzhou District People’s Court of Beijing (“Tongzhou Court™) held a press
conference on Trials of Cases of Labor Disputes, inventorying the trials of labor disputes in the
Tongzhou Court in the past three years and specific measures taken to handle labor disputes properly,

and releasing three typical cases.

I REI—BLRREERMS . EEBAMERTHEEATWERNL, HTHHEHENL
— R AT EHRHAME LR A VR AR R R BRI I 10SE iR, R A% 308 30T T
WMEE15LTT, B SRRV TR R. FREMEHIENTHRAME (B
BURBIARBEH) o BEHEREHEINE, FEASXMNST3E N5 zEes, oReh
SEBR E—KAFRHAEMETKIS00G 7T, FaiELTRIE; MIRMmIELER S5
ZhE KT E BT 57 30 & R BIE R B96200 5 Toik 4, 1% H8 57 3h & R AR B B TARRY ). 3B
IEREHERRMNAMEES T U HE, REAHLSTHHNEREFEEB49007TRTT. ZRF UK
B, REPBKEFRE LT, X5shEMAANRMCRMNESERIRESER
X

The first case is a dispute regarding separation of a senior executive. A group company intended to
employ the employee as a professional management talent, to compensate the employee for his
departure from the former employer and incentivize his commitment to serve in the group company fo1
more than 10 years, the group company paid the employee ¥150 Million as compensation, and thus the
employee established a labor relationship with the group company. Subsequently, the labor relationship
between the group company and the employee was terminated (the reason for which was not specified).
After the trial, Tongzhou Court held that, among the ¥150 Million compensation paid to the employee,
¥ 88 Million is not required to be returned since it was to make up for the loss caused by the employer’s
departure fromthe former employer. However, for the rest of the compensation (¥ 62 Million) which was

to ensure the long-term and stable employment between the group company and the employee, the

10



i (] R 28 55 AT

court pro-rated it based on the employee’s service period with the group company, retirement age and
other factors, and ordered the employee to return more than ¥49 Million the group company. This case
is of a novel type, and the amount involved in is hundreds of millions, which has a reference

significance for the balanced protection of the interests of employees and employers.

2. REI=, FEhENEHEZEIETNE, EARKERTEMAMELE . EREES
HERTAENE. RATKLSHNE. EARNLEEHE. MWK EERERR,
WEREAREHNEFETBIKRR.

In the second case, the worker was engaged in takeaway delivery and registered as an individual
business as requested by the company. In consideration of the work content, the company’s business
scope, the company’s operation and management, and the entity paid salary, etc., the court determined

that an employment relationship existed between the parties.

3. RBI=d, FHEEEARNEMEERLE, WITRZEITHHER. EREEHEAT
L RYWAHRRTHERAF R LEIERE, NERTFEFTHKR.

In the third case, the worker was engaged in network live-streaming in a company, and the two parties
had not signed an employment contract. In consideration of the fact that the company’s recruitment
officer had clearly stated that the worker was an employee of the company and other evidence, the

court determined that an employment relationship existed between the two parties.

AN BERH: ERTETFXARERAGHTHFUFASBERZRA K
:F‘

Exploration of Typical Cases: Changping District People’s Court of Beijing Released

the White Paper on Labor Disputes Trial and Integrity Construction

2023 7HI18H, IkEMEFX ARER RA (FahFUFEHASHEREAKT (2018-
20224E) ) , ME TIEREFEFTHFWUREBEBN, FHEBHR T HETHFIRRIRE,

"
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On July 18, 2023, Changping District People’s Court of Beijing released the White Paper on Labor
Dispute Trial and Integrity Construction (2018-2022), inventorying the overall picture of labor dispute

cases in the past five years, and circulating ten typical labor dispute cases.

ARG R E 0T

The judicial opinions in the typical cases are as follows:

L RANBACAT EE Jp B P bR A E RS, 5530 E IR AT B R RE A0 B % 7 T4k
(K, 55 3h 3 N1 N B A N ) SR A S IR 4R 2k 5 T3 G5

In the case that the employer applied for Beijing Hukou quota for the employee and agreed on a
service period, and the employee failed to file the Hukou due to his resignation in advance, the
employee was ordered to compensate the employer for the loss of ¥50,000 in human resource

cost;

2. AN ERGE B BER, N RAE A LA™ B e & i B2 g bR 55 3h & s

The employer was considered to have the right to terminate the employment contract on the
grounds of serious violation of rules and regulations in the case that the employee provided false

leave certificates;

3. EREVAANBAESRTAIRNE, XHFHEEKROBRTHERLTIMEES
B

The court ascertained that the employer has tampered with the employee’s commencement date
and upheld the amount of severance for termination of the employment contract claimed by the

employee;

4. FENEARWETEFALRIER, FNBAL R 2 R A S R 2 AL B A R 0 R BUT Bh
TIEEZA SR BEBIR;

The employee’s promise of waiving the payment of social insurance was held invalid, and the
employer shall compensate for the employee’s social security benefits loss if the social insurance

has been unable to be applied;

5. FEERTLRE TR REIERL EEFAME, FhEBAT 15 RE ST, HAR

12
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L RL 3% AR BR AT+ AN H P T B #130%3% A ST 2 5

In the case that a non-competition restriction was agreed upon in the employment contract with
no non-competition compensation, and the employee had fulfilled the non-competition obligation,
the employer should pay non-competition compensation on a monthly basis at the rate of 30% ot

the average salary of twelve months prior to the termination of the employment;

6. TN E BRI AW HLH VG RN, FMANBAEREE, EBRKE S EE EK;

The employee had promised no further disputes upon the termination of employment, but claimed

compensation from the employer later. The court rejected such claim of the employee;

7.5 ERBAT A E R B BENR, N BAL R SIS MR 5 3 & R B0 £ 5

The employee was dismissed the following day after signing an employment contract, and the

employer should pay compensation for wrongful termination of the employment contract;

8. AIANBAEZHENERIT (5FW) MHRITHRER, FahE ERIMIETR K E KK
;s

The employer signed a Contract of Service with the employee to cover up the employment

relationship, and the employee’s claim for overtime pay was upheld;

9. FHBERIABAIER, KBRET AT L ERERR TN, AANSALRARAREE
KA KM BB & A

The employee falsified the job application resume by falsifying a bachelor’s degree despite the
fact that his/her actual academic qualification is a technical secondary school. The employer
terminated the employment contract on the ground that the employee did not satisfy the

employment conditions during the probationary period, and the termination was deemed lawful;

10. v A7 TARE N REERS R P R 20 s SR AT R R, N2 A BT FE B AL ST B 2

In the case that a staff of a public institution violated the engagement agreement by resigning
prior to the expiration of his/ her engagement term, he/she shall pay liquidated damages to the

public institution.

13
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. RARH: FMHTHEAREBERM2018-2022E B Fk kB AL
KUEFABEBE T KRR EH

Exploration of Typical Cases: Suzhou Intermediate People’s Court Released the
White Paper on Trial of Cases of Disputes Involving New Work Models and Ten

Typical Cases in 2018-2022

2023E7THI12H, HMTHRANRIEREBTERS, KA (BHRLESHUSRMEFEH A
BA5 (2018-2022) ) C“HEH”) UERFFHLES T RER RG],

On 12 July 2023, Suzhou Intermediate People’s Court held a symposium, releasing the White Paper on
the Trial of Cases of Disputes Involving over New Work Models (2018-2022) (the “White Paper”) as

well as ten typical cases involving new work models.

H R BRE T HMTIELFEHRN SR H RSB WG, EMiERILHS
BEmL RS9 802M, FEBRIEEF. RIBR. MEIEH. MAERHLIYRE
. BERPUWHT FEAF KBNS ZhEB SR AR S “HF LU H = %k
HEBEN . “BERAABE "IN ST SR R0 5% LB B .

The White Paper inventoried the overall picture of the trial of cases involving new work models in
Suzhou in the past five years. According to statistics, the courts in Suzhou concluded a total of 862
disputes involving new work models, mainly involving four groups: takeaway riders, couriers,
streamers, and online car-hailing service drivers. The white paper clarified the judicial principle of
protecting both the platform economic development and employees’ rights and interests, the general
principle of priority of facts in judicial review, and the method of identifying employment relationship by

analyzing the elements and the subordination, etc.

TR MR R b B WA T

The main judicial views in the ten typical cases are as follows:

1. REN-ERFINTBIR AR, HEHHRIERENE LIRS R R

Cases 14 are cases regarding confirmation of employment relationship, and the labor arbitration

14
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committees determined that there was employment relationship between the employee and the employet

in three of the cases based on the facts of the cases.

2. RpIsH, FENMNETFEMLRIERTSHERMBERE, 253N, BEF
FHEREN N, ZMNARBFRELRTT, TG4l 24 A2 N & s Bk .

In Case 5, the labor arbitration committee determined that as the platformenterprise unilaterally changed
the rules without obtaining the workers’ consent and infringed the workers’ lawful rights and interests,
the rules were not legally binding on the workers, accordingly the platform enterprise should

compensate for the losses caused.

3. e, MEANBREBMMEGFWRERZBFEHERMAREN, HETER
B AT KR ) S A A, SRR TE AR A BT AE

In Case 6, the car renter caused damage to a third person in a traffic accident while driving a vehicle
rented from an Internet car rental platform, the car rental platform should bear corresponding

compensation liability as it was at fault for failing to properly performthe risk control duty.

4. ZHI7-OF L R THAT TAEESBABER, BESTEAEEEHT TIAE.

Cases 7-9 identified the main subject of the tort liability when employees in new work models caused

damage to a third party in performance of their work.

5. ®flos, B&EMALEEBENANBAEHERLSHREERRBENRE M T EER
B ERERARZSIEETATR, BRI AEIHRKEIE.

In Case 10, if the employer with qualification of employing outsources the relevant business o1
operation to an entity without qualification of employing and caused work-related injury or death to the

workers hired, the party issuing outsourcing shall bear the responsibility for work injury insurance.

2023-09-13

15



16

i (] R 28 55 AT



